

■ HRH Prince Sultan ibn Salman Al Saud, president of the Saudi Commission for Tourism and Antiquities, chats with antiquities donor L. Miles Snyder Jr., third from left, after 
a dinner in the Prince's honor. Looking on are, from left, Majed Al-Sheddi of the Saudi Commission for Tourism and Antiquities, Abdulrahman Al-Wuhaib of Saudi Aramco, 
Arthur Clark of Aramco Services Co., and Sharon Snyder. 
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Aramco Services Co. honored 
Prince Sultan at a dinner the 

day before the "Roads of Arabia: 
Archaeology and History of 
Saudi Arabia" exhibit opened in 
Houston. The Prince called Saudi 
Aramco an "excellent partner 
throughout the history" of the 
endeavor. 


"Roads of Arabia" originally 
opened in 2010 at the Louvre 
in Paris, and made stops in 
Washington, D.C., and Pittsburgh 
in the U.S. prior to making a stop 
in Houston, where it will remain 
until March 9. 


The Prince said the artifacts 
showcased in the exhibit 
show the Kingdom as one 
of the important countries in 

terms of civilizations and history, 
rather than empty desert. "This 
exhibition shows that Saudi 
Arabia stands on the shoulders of 
great cultures," he said. 


See full story on page 7 


Saudi Aramco by the Numbers 



is the number of young Saudis hired to operate and 
maintain Manifa under the skillful supervision of sea¬ 
soned employees. The new hires are engineers of various 
disciplines, operators and maintenance personnel who 
have had extensive classroom and practical training and 
hands-on experience on similar operations. 
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Speaking the language of road safety 
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■ Organizers and participants in the ECC Traffic Safety Awareness event pose for a photo. The program is designed to impart to drivers important safety messages in their first language. 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, November 22, 2013 - $ 105.35 
Friday, November 29, 2013 - $ 106.98 
Friday, December 6, 2013 — $ 107.99 
Friday, December 13, 2013 - $ 107.08 
Friday, December 20, 2013 - $ 107.17 
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EAMONN HOUSTON 

/^AHRAN — Underlining the impor¬ 
tance of road traffic safety and the de¬ 
velopment of safe behaviors, the EXPEC 
Computer Center (ECC) Traffic Volun¬ 
teers Team recently delivered a program 
to expat drivers from South Asia, in their 
mother tongue as part of an ongoing 
safety campaign. 

Drivers from South Asia including In¬ 
dian, Pakistani and Sri Lankan nationals, 
comprised the attendance at the 2013 
ECC Traffic Safety Awareness event. 

The event helped promote safety as a 
culture among employees, their depen¬ 
dents and the wider community. About 
60 drivers attended the ECC Traffic Safe¬ 
ty Volunteers campaign held in the Tech¬ 
nical Exchange Center. The campaign 
was held under the banner "Encourag¬ 
ing Behavior Change to Help Save Lives." 

In 2010, ECC employees established 
a Traffic Safety Club to spearhead efforts 
to make Saudi Aramco traffic safer. The 
delivery of the initiative is entirely vol¬ 
untary. As a result, the number of ECC 
traffic violation tickets has dropped by a 
dramatic 60 percent. 

Ibrahim Mousa, team leader, said: 
"Realizing the importance of using an 
individual's mother language increases 
intuitive understanding; the ECC Traf¬ 
fic Safety Volunteers emphasize breaking 
the language barrier. Our effort demon¬ 
strates our commitment to spreading the 
company values not only to Saudi citi¬ 
zens, but also to expatriate residents." 


One of the potential barriers to rais¬ 
ing safe driving awareness is language, 
since family drivers come from different 
countries. 

With that in mind, the EXPEC Com¬ 
puter Center (ECC) Traffic Safety Vol¬ 
unteers Team continued to focus on 
increasing traffic safety awareness by 
teaching and training family drivers in 
their native languages for the third year 
in a row. The move is designed to break 
down communication barriers and influ¬ 
ence the drivers' behaviors to act posi¬ 
tively and drive more defensively. 

The presentation focuses on different 
aspects of traffic with the central part of 
it aimed at positively influencing behav¬ 
iors. 

Firas Abussaud, one of the event or¬ 
ganizers, added: "To me, safety is not 
only a word; it is a passion. It is some¬ 
thing that we should all practice to save 
ourselves and our beloved ones. While 
we are at work, somebody is taking care 
of driving our family members to school, 
work or other places. We must ensure 
that our families will be in safe hands, 
and I am sure that everyone wants the 
same. That's the idea of this campaign." 

Presenter Najmul Ansari said that 
the campaign is an effective initiative to 
reach out to the drivers of Saudi Aramco 
employees. 

"I took part in this program for the 
second time, and I feel it is really good 
initiative to reach drivers of Saudi Ar¬ 
amco employees, as they are an essential 


part of an employee's daily life," An¬ 
sari said. "I enjoyed talking to them and 
helping them learn rules and regulations 
that are necessary for being a safe driver. 

I hope it will bring good results." 

Reem Ibrahim, the event registrar, 
was pleased to participate in the event. 
"For me, as a woman, I mainly depend 
on my driver to help me carry out most 
of my daily activities," she said. "I have 
enrolled my driver for the second time 
as I see this as a good refreshing course. 
To deliver our message to our drivers us¬ 
ing their mother language is an achieve¬ 
ment, especially when it comes to the 
safety of our loved ones." 

The 2013 event included participants, 
not only from the ECC but also from its 
sister departments in the business line 
and other business lines. 

Volunteer Khalid Dossary said that 
even though he isn't an ECC employ¬ 
ee, he enjoyed being engaged with 
the team. "I believe that it really set a 
great example that should be adopted 
in each area. I am happy to see the at¬ 
tendees are from not only ECC but from 
the mother business line and we even 
got one from another business line, 
which really means that we succeeded to 
spread our safety messages to more peo¬ 
ple now," he said. 

Since the event's recent conclusion, 
there has already been many follow up 
questions, and it is anticipated that an¬ 
other session may be held in response to 
the demand. 



r Voice 


Penciling in the 
New Year —a 
few lessons to 
remember 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


At the beginning of Decem¬ 
ber each year, I am compelled to 
hearken back to some inspiring 
thoughts to share with or send 
to as many people as I can in the 
hope of doing at least one good 
thing for others before the be¬ 
ginning of the New Year. 

This year, I came across an 
inspiring story between a grand¬ 
mother and her grandchild. 

Watching his grandmoth¬ 
er writing a letter, a little boy 
asked: "Are you writing a story 
about us? Is it about me?" 

The grandmother stopped 
writing, smiled and said to her 
grandchild: "Yes, I am writing 
about you. However, more im¬ 
portant than the words, is the 
pencil itself that I am using to 
write with. My little one, I would 
like and hope that you acquire 
the same qualities of this pencil 


Ibrahim Hijazi 

Dhahran 

Ibrahim. Hijazi. 1 ©aramco. com 


when you grow up." 

The little boy looked at her 
and at the pencil and said, "But 
it is like any other pencil I have 
ever seen in my life!" 

"Everything depends on how 
you look at it. If you understand 
that this pencil has five qualities 


in it that you are able to have 
as a human being, you will al¬ 
ways be a person who will and 
can live in peace with the rest of 
world," the grandmother said. 

First quality: You can make 
big things, but you should never 
forget that there is a Hand that 
guides your steps. 

Second quality: Once in a 
while, you need to stop writing 
and sharpen it. That makes the 
pencil suffer a little, but in the 
end, it will be sharper. So know 
how to bear a few pains, be¬ 
cause they will make you a bet¬ 
ter person. 

Third quality: The pencil al¬ 
ways allows us to use an eraser 
to remove what was wrong. Un¬ 
derstand that correcting some¬ 
thing we did isn't necessarily 
something bad, but something 
important to keep us in the path 


of justice. 

Fourth quality: What re¬ 
ally matters in the pencil isn't 
the wood or its exterior form, 
but the graphite inside. So, 
always care for what happens 
inside you. 

Finally, the pencil's fifth 
quality: It always leaves a 
mark. The same way, know 
that everything you do in life 
will leave traces, so seek to 
be conscious of every action 
of yours. 

Whether 2013 was a 
great year for us or not, let's 
try our best to make 2014 
even greater by applying as 
much as we can from the 
qualities of the pencil. 

Remember, in the end, 
it's not the years in your life 
that count. It's the life in your 
years. 
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Bringing traffic safety to schools 



■ Abdulaziz F. Al-Khayyal, left, displays a recognition plaque with Sultan Al-Zahrani as Dr. Abdulrahman bin Ibrahim Al AAudairis, right, looks on 
during a ceremony held Monday in Dammam to inaugurate the launching of the traffic safety school kit campaign in the Eastern Province. 


SARA MATAR 

DAMMAM — Under the patronage 
of HH Prince Jalawi bin Abdulaziz bin 
Musaad, deputy Governor of the East¬ 
ern Province and chairman of the East¬ 
ern Province for Traffic Safety Council 
(EPTSC), Abdulaziz F. Al-Khayyal, Saudi 
Aramco's senior vice president of In¬ 
dustrial Relations and vice chairman of 
the EPTSC, inaugurated on Monday the 
launching of the traffic safety school kits 
campaign in the Eastern Province. 

Al-Khayyal also honored the winners 
of Mawahib, a traffic safety drawing 
competition for young children. Joining 
Al-Khayyal at the event were the direc¬ 
tor general of Education in the Eastern 
Province, Dr. Abdulrahman bin Ibrahim al 
Mudairis, and the directors of education 
in al-Hasa and Hafr al-Batin. 

Attendees at the event heard from Sul¬ 
tan Al-Zahrani, director of Saudi Aramco's 
Traffic Safety Signatory Program (TSSP), 
that close coordination between the com¬ 
pany and the Department of Education in 
the Eastern Province had resulted in the 
distribution of more than 24,000 traffic 
safety kits to kindergarten children. This 
was in addition to the delivery of 64,000 
kits to education departments in the East¬ 
ern Province for elementary first-graders. 
More than 100,000 students will benefit 
from the program. 

During his speech, Al-Khayyal said that 
the main objective of the program was to 
raise traffic safety awareness among stu¬ 
dents, while the contents of the school 
kit would help them to understanding 
the importance of complying with traf¬ 
fic safety regulations, including the use 
of seat belts, children's car seats and how 
to sit safely inside a car. The kit will also 
educate children on the importance of re¬ 
specting traffic signals and signs. 


Mudairis in his speech praised the 
partnership with Saudi Aramco, saying 
that the fruits of the partnership were 
now being reaped and that he looked 
forward to working with the company to 
achieve the desired goals of the program. 

The school kit contains stories, col¬ 
oring books, games and cartoon films 
all geared around traffic safety. So far, 
500 teachers have been trained in how 
to use the school kit. During the event, 
the winners of Mawahib were also an¬ 


nounced. 

Fatima Muslim, the mother of 9-year- 
old winner Flaya Saad Al-Jaafi from the 
Jawtha Girls School in al-Hasa, pointed 
out that her daughter had a talent for 
drawing. Al-Jaafi's drawing conveyed 
the importance of child seats in cars. 
Shuwaihena Abdullah, the mother of 
11-year-old winner Hajr Khalid Al-Otai- 
bi, said that her daughter had chosen 
to draw a picture of a man talking on 
a mobile phone while driving and then 


crashing into an electricity pole. She said 
she had encouraged her daughter to try 
her best. 

Thirteen-year-old winner Osama Ali 
said he loved drawing and was happy to 
participate in the competition. His draw¬ 
ing was of a traffic light, with each color 
represented by a face. To ensure effec¬ 
tive use of the school kit, a website has 
been created to assist parents and teach¬ 
ers in helping children benefit from the 
unique program. 


Health, well-being in easy reach at Al-Midra 



■ Customer-focused services such as this blood-pressure reading kiosk is 
just one of many recent additions at Al-Midra designed to support em¬ 
ployees' health and well-being. 


LAYAL AL-KHATIB 
/^AHRAN — To provide 
conveniently located services 
and improve access to care. 
Medical Services, in collabora¬ 
tion with the Office Services 
Department, has expanded the 
Al-Midra Wellness Clinic. The 
clinic now includes a newly es¬ 
tablished blood bank and phar¬ 
macy services. 

The Al-Midra Wellness Clinic 
ribbon-cutting ceremony, orga¬ 
nized by the General Medical 
Relations Division, in partnership 
with Saudi Aramco's Commu¬ 
nity Services, showcased the ser¬ 
vices offered by the clinic, which 
is centered on the customer-fo¬ 
cused objective of providing bet¬ 
ter access to care. 

At the ribbon-cutting event, 
Motassim Al Ma'ashouq, vice 
president of Medical Services, 
welcomed attendees, comment¬ 
ing, "A healthy and productive 
work force is the goal, and offer¬ 
ing conveniently located health 
and wellness services is an ad¬ 
vantage to the employees that 
also benefits Saudi Aramco as a 
company." 

Of the multidisciplinary Al- 
Midra clinic, Al Ma'ashouq said: 
"It will make it easier for our 
colleagues at Al-Midra to par¬ 
ticipate in activities that support 


their well-being, such as lifestyle 
coaching, living the corporate 
value of citizenship by donating 
blood and benefiting from the 
convenience of collecting their 
medications ordered through HR 
Online. This center is progress 
on our journey to optimal health 
and wellness." 

"The well-being, comfort 
and satisfaction of the office 
users are among our priorities 
in Office Services," Ahmed Al- 
Zahid, manager of the Office 
Services Department said about 
the expansion. "The collabora¬ 
tion between professionals from 
Medical Services and the North 


Park Office Services Division 
yielded outstanding results by re¬ 
modeling the existing Wellness 
center at Al-Midra tower build¬ 
ing to include essential services 
such as medicine collection and 
blood bank services. These addi¬ 
tional services compliment other 
amenities available in the high 
profile complex of North Park. 

I would like to take this oppor¬ 
tunity to thank the teams from 
both organizations for their ex¬ 
ceptional team efforts." 

Wellcare administrator Sa¬ 
mantha Horseman also empha¬ 
sized the collaborative efforts 
behind the clinic's expansion. 


commenting "Without our 
strong and sustainable partner¬ 
ship with Office Services, we 
would not have had such great 
success in bringing wellness to 
the workplace." 

"The Al Midra Wellness Clinic 
is another step towards offering 
a best in class service in support¬ 
ing the health and well-being of 
Saudi Aramco's workforce for 
now and for the future," she 
added. 

Zakriya Dobayan, senior su¬ 
pervisor of Outpatient Phar¬ 
macy Services called the newly 
established Al-Midra Pharmacy 
dispensary a unique patient-cen¬ 
tered service manned by a skill¬ 
ful pharmacist who will dispense 
the pre-ordered medication to 
customers and will provide the 
right counseling and teaching 
for a better therapeutic out¬ 
come." 

As for the Al-Midra Blood 
Donor Center, Dr. Salwa Sheikh, 
Chief of Pathology Services Divi¬ 
sion at Medical Services, shared 
what an important step this was 
on a forward journey in meeting 
the needs of the community. "A 
new mobile blood collection ve¬ 
hicle with an extensive outreach 
plan, including the district, and a 
far reaching education directive, 
are all steps on our path toward 


being there for our patients," he 
said. 

With more than 93 percent 
of the 5,000 units of blood col¬ 
lected in 2012 coming from vol¬ 
unteer donors. Dr. Sheikh noted 
that, by establishing a new lo¬ 
cation for blood donation in Al- 
Midra, "Our goal is to expand 
our capacity of collection in or¬ 
der to have more impact on our 
blood component recipient pa¬ 
tients." 

How you can take advantage 
of the following services when 
visiting Al Midra's multidisci¬ 
plinary Wellness clinic: 

• Donate blood at Al Midra's 
Blood Bank on Monday and 
Wednesday, 8 a.m. until noon. 

• When ordering your medi¬ 
cation on HR Online, you can 
choose Al-Midra Pharmacy dis¬ 
pensary as your next day pick-up 
location, open Sunday to Thurs¬ 
day 10 a.m. to 2 p.m. 

• Receive lifestyle coaching 
and have your health assessed 
by the wellcare team, Sunday to 
Thursday 1 to 3:30 p.m. 

Achieve your health and well¬ 
ness goals by visiting these clin¬ 
ics located between the Al-Midra 
tower and the coffee shop. 

For more information, visit 
http://samso> A-Z Services > Al- 
Midra Wellness Center. 
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JEOFFREY L. BAUTISTA 

DHAHRAN — Project con¬ 
trols took center stage at the 
recently held "Proactive and Ef¬ 
fective Project Controls; Simplify, 
Standardize and Automate" fo¬ 
rum held at the Technical Ex¬ 
change Center in Dhahran. 

Among the objectives of the 
meeting were networking and 
team building between Saudi 
Aramco project control profes¬ 
sionals, sharing of best practices 
through lessons learned, under¬ 
standing key project control con¬ 
cepts, as well as developing and 
delivering consistent and stan¬ 
dardized reporting. 

Lee M. Galleguillos, Project 
Management Office Department 
(PMOD) manager, delivered the 
opening message to the more 
than 200 attendees representing 
various departments within Saudi 
Aramco Project Management. 
With the massive project work¬ 
load, both ongoing and in the 
future, he emphasized the need 
for a more vigilant and proactive 
project control, which is vital to 
the successful management of 
projects. 

Several presentations were de¬ 
livered during the event covering 
project cost, schedule, estimation 
and enterprise project manage¬ 
ment. 

Haroon M. Awan of the Proj¬ 
ect Execution Metrics Division 
(PEMD/PMOD) presented the re¬ 
vised schedule performance in¬ 
dex (SPI) initiative designed to 
improve project forecast dates by 
being a leading indicator that can 
raise an alarm regarding impacts 
on project forecast completion 
dates. 

Ferdinand R. Karbowski Jr. of 
the Enterprise Project Manage¬ 
ment Division (EPMD/PMOD) 
demonstrated EPM solutions that 
will transform the way Saudi Ar¬ 
amco Project Management Teams 


controls focus of SAPMT forum 


execute and deliver projects by 
streamlining and standardizing 
key project management pro¬ 
cesses. 

Bader M. Al-Hammadi of the 
Estimating Services Division pre¬ 
sented the Standardized Work 
Breakdown structure for Saudi 
Aramco Projects. The initiative is 
designed to ensure better cost 
control through a consistent and 
uniform preparation of cost esti¬ 
mates. 

Mamdoh Abdu Mohamed of 
PEMD/PMOD demonstrated the 
use of an automated template 
in preparing Project Completion 
Schedule (PCS) during the project 
execution phase. This in-house 
developed tool minimizes hu¬ 
man errors in delivering accurate 
reporting about how a project is 
progressing. 

Nayyef M. Al-Gosaibi of the 
Project Execution Support Divi¬ 
sion (PESD/PMOD) talked about 
basic controls that are in place for 
managing General Engineering 
Services Plus, contracts through 
the approved Internal Adminis¬ 
trative Procedure, which specifies 
how controls are applied to the 
Contract Release Purchase Order 
issuance process, as well as dur¬ 
ing post contract award. 

Abul Kamal of the Project Ex¬ 
ecution Optimization Division 
presented how the Value Prac¬ 
tices Management System tool 
was developed as a platform on 
which project stakeholders can 
interact and collaborate effi¬ 
ciently on the Value Improvement 
Practices implementation. 

And last but certainly not the 
least, Tanveer N. Ahmed from 
Pipelines and Communications 
Project Department talked about 
the value of change manage¬ 
ment. He said change is inevi¬ 
table, yet proper management 
must be administered to mitigate 
impact through techniques in 



Photos: Abdulraoof Al-Khwaild 


■ The well-attended Project Controls Forum was hosted by the Project Management Office Department to update 
Saudi Aramco Project Management Teams with new initiatives and innovations to promote a more efficient work 
interaction among project cost and schedule control professionals within Saudi Aramco. 


identifying early warnings in vari¬ 
ous phases of the project cycle. 

The audience's enthusiasm 
was evident through a lively dis¬ 
cussion after each presentation. 

Before the event ended, an open 
panel discussion was led by the 
various division heads within 
PMOD. 

Yousif A. AIKhalifa, the head 
of PEMD/PMOD and host of the 
event, closed the program. "Rest 
assured that we at PMOD shall 
endeavor further to make your 
work a lot easier through our ef¬ 
forts of continuously improving 
project controls processes and 
tools," AIKhalifa said. "At the 
end of the day, what we do ben¬ 
efits not only stakeholders but 
the company as a whole," he 
said. 

The event was organized by 
Abdulaziz I. Al-Ojiyan of PEMD/ ■ Yousif A. AIKhalifa addresses the attendees of the Project Controls 
PMOD and his team. Forum. 




Norman Sheppard retires from Domestic Joint Ventures Department 


/D^lAHRAN — On Dec. 30, Norman 
J. Sheppard will retire. 

Sheppard was hired from Caltex 
(Chevron) and joined Saudi Aramco in 
December 2003 as an Engineering Spe¬ 
cialist of the Domestic Joint Ventures 
Department (DJVD), and he now ends 
his career with the DJVD. 

Sheppard provided technical support 
with commercial acumen and a dash of 
humor to joint venture managers for all 
in-Kingdom refineries, while also main¬ 
taining a strong interest in Saudi Ar- 
amco's production of base oils (used to 
make lubricants). He was part of the 
team that helped develop the current 
Luberef Yanbu' Expansion project for 
higher quality base oils. 

Sheppard was also part of an Accel¬ 
erated Transformation Program team 
that evolved an integrated global down¬ 
stream strategy that will have significant 
impact on the future shape and global 
presence of Saudi Aramco. 

Sheppard has also always been a 
strong advocate of the mentoring pro¬ 
cess, with on-the-job training for young, 
up and coming Saudis. 

Along the way, he invented a novel, 
low-energy method of converting al¬ 


kanes, such as methane, into valuable 
and fungible products such as metha¬ 
nol. The method was successfully pat¬ 
ented by Saudi Aramco under U.S. 

Patent 8,211,677. 

Having been widowed, Sheppard 
married Rasha Fahim Awad, who hails 
from Egypt. They have a son, Stephen, 
born here at Saudi Aramco Medical Ser¬ 
vices Organization, and he is now 6-1/2. 
Sheppard's 24-year-old daughter, Geor¬ 
gina, recently graduated from Glasgow 
University (with 2:1 Honors in Math) 
and now works for Emirates Airline out 
of Dubai. 

Away from the home and office, 
Norman found time to pop up in a num¬ 
ber of different guises. To mention a 
few: he was a long-time board member, 
events chair and secretary of the Saudi 
Aramco Employees Association for the 
maximum four-year term; he sang in 
the Dhahran Barber Shop Quartet, Eliz¬ 
abethan Madrigals and "Sure Thing" 
rock group; he served as treasurer for 
the SAVE environmental group; and he 
taught windsurfing at the Half Moon 
Yacht Association. 

Also, as a keen motorist, he could 
occasionally be spotted in his classic 


■ Norman Sheppard, right, pictured here 
ing from Saudi Aramco on Dec. 30. 

white Morgan sports car. 

Sheppard and his family thank all 
friends and colleagues for a wonder¬ 
ful 10 years. While initially based not 


wife, Rasha, and their son, Stephen, will be retir- 


far away in Bahrain, they will eventually 
move to Glasgow, Scotland, and may be 
contacted at norman.sheppard@gmail. 
com and rasha.sheppard@gmail.com. 
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IPD celebrates safety achievements 



Photos: Mohammed Al-Shaikh/MPD 


■ The Loss Prevention Department, represented here by Manuel Celta Rojas, second from left, recently recognized 
the efforts of 39 employees for their contributions to 11 proactive initiatives. Among those winners were Hamad 
Marri, far left, Yousef A. Furaidan, third from left, and Noel H. Ginest, far right. 


EAMONN HOUSTON 

/^AHRAN — Saudi Aram- 
co's Loss Prevention Department 
has announced the winners of its 
2012 Exceptional Safety Achieve¬ 
ment Recognition Program (ES- 
ARP). 

ESARP celebrated and recog¬ 
nized the efforts of 39 employees 
for their contributions to 11 pro¬ 
active initiatives that demonstrat¬ 
ed originality, practicality and that 
had a positive impact on safety. 

The initiatives have already 
made a measurable impact on im¬ 
proving safety within the organiza¬ 
tions involved and have been held 
up as examples that should be fol¬ 
lowed throughout the company. 

Each initiative undergoes a 
rigorous selection process and 
qualifying initiatives must meet a 
detailed set of criteria. 

Loss Prevention engineer, Dr. 
Subhi Abderrezaq, who coordi¬ 
nates ESARP, explained: "The de¬ 
sired outcome of this process is 
to select and recognize on an an¬ 
nual basis individual employees 
and teams who have developed 
and implemented effective safety 
initiatives worthy of emulation to 
promote safety within Saudi Ar- 
amco and/or to the general public. 

"Another desired purpose is 


to support and promote proac¬ 
tive initiatives to improve safety 
company-wide. Early this year, the 
ESARP program was reviewed in 
detail to assess its effectiveness and 
determine whether the program 
has been achieving its desired pur¬ 
poses by surveying implementation 
of previous ESARP winning initia¬ 
tives." 

The assessment appears to have 


borne out the success of the initia¬ 
tives, with winners remaining fully 
implemented. Developments in 
the program continue apace with 
planned enhancements, including 
a better sharing platform, and im¬ 
proving the recognition system. 

Among the winning entries 
for 2012 were an initiative from 
the Yanbu' Refinery Department, 
"Electric Lock-out Tag-out Training 


Simulator," a Digital/UPS Simula¬ 
tion Center from the Ras Tanura 
Refinery and Electric Remote Rack¬ 
ing Devices from Abqaiq Plants Op¬ 
erations. Another initiative featured 
an Adjustable Template Jig from 
the Safaniyah Offshore Producing 
Department. 

Summaries of the winning ES¬ 
ARP safety initiatives have been 
posted on the Loss Prevention 


website. 

Each of the winning individu¬ 
als was presented with an ESARP 
2012 award framed certificate and 
an Apple Mini iPad in recognition 
of each safety improvement ef¬ 
fort. Abderrezaq added that the 
program is constantly evolving and 
improving. 

"A moving banner to our web¬ 
site was placed advertising the 
winning initiatives, and this prac¬ 
tice will continue," he said. 

"Also, the guidelines for de¬ 
termining a qualifying ESARP was 
reviewed and revised; we attempt 
to increase the quantity of sub¬ 
missions by refining the guidelines 
for determining a qualifying ES¬ 
ARP safety initiative, hoping that 
we may catch a big fish — a good 
quality submission — by extending 
the net. This year's program has 
a record number of submissions, 
as well as the number of winners 
since the program was revised in 
2008. Also, the awards' value was 
significantly increased this year 
in an attempt to further promote 
safety initiatives across the compa¬ 
ny," said Abderrezaq. 

The program will be further en¬ 
hanced through creation of a bet¬ 
ter sharing platform and improving 
the recognition system. 


Experts share knowledge^ expertise at ISA Automation Conference 


MUSHERF ALAMRI 
/^MMAM — More than 500 
automation experts attended the 
ISA Automation Conference, the 
first in the Kingdom, hosted at a 
Dammam area hotel Dec. 8-12. 
Saudi Aramco was a platinum 
sponsor of the event. 

In the first two days of the 
conference, industry profes¬ 
sionals participated in compre¬ 
hensive training conducted by 
international well-known experts 
in the field of process automa¬ 
tion. During the remaining three 
days, more than 60 national and 
international presenters present¬ 
ed the latest technologies and 
best practices (see box). The ma¬ 
terials presented covered a wide 
spectrum of topics in automa¬ 
tion, ranging from cyber security 
to wireless and industrial com¬ 
munications. 

In the keynote speech, Saudi 
Aramco chief engineer Ahmad 
0. Al-Khowaiter stated that "the 
end-to-end automation is an in¬ 
tegral part of Saudi Aramco oil 
recovery processing and deliv¬ 
ery." Al-Khowaiter underscored 
how intelligent systems enabled 
a reduction in capital expendi¬ 
ture while achieving the required 
safety level. 

On the downstream side, as 
automation continues to ad¬ 
vance, there is an opportunity 
to make gains in productivity, he 
added. Al-Khowaiter pointed out 
that the automation industry has 
the opportunity to take cyber se¬ 
curity more serious. Additionally, 
developers can make automation 
systems more user-friendly and 
increase their reliability. 

"Saudi Arabia's ISA (Interna¬ 


tional Society of Automation) 
chapter should play a vital role in 
nurturing new professionals and 
young talents," Al-Khowaiter 
said. "This event is a sincere ef¬ 
fort and bold statement by the 
ISA to address key challenges, 
linking our professionals and pro¬ 
moting awareness." 

Luay Al-Awami, president of 
the ISA Saudi Arabia Section and 
conference chairman, said the 
purpose of the event was "to 
bring all that expertise under one 
roof," adding that the ISA orga¬ 
nizes various programs and work¬ 
shops to facilitate the transfer of 
technology and know-how to en¬ 
gineers and professionals in the 
Kingdom. 

During the conference, Saudi 
Aramco representatives high¬ 
lighted the latest automation 
technologies and best practices 
the company is currently utilizing. 
Faisal H. Al-Shahrain of Abqaiq 
Plants talked about wireless in¬ 
strumentation implementation 
and performance analysis. Mo¬ 
hammed Al-Abdulmohsin of the 
Khurais Producing Department, 
spoke about risk management 
methodology to control cyber 
threats and vulnerabilities of con¬ 
trol systems. 

In the exhibition, Saudi Ar¬ 
amco hosted a booth to demon¬ 
strate the latest technologies to 
advance automation. The Engi¬ 
neering Solutions Center (ESC) 
was presented to visitors to the 
Saudi Aramco booth. The ESC 
enables engineers from various 
disciplines to collaborate on tack¬ 
ling technical challenges through 
providing access to data and so¬ 
phisticated applications. 



Photo: Rayan Al-Ghamdi/MPD 


Ahmad 0. Al- 
Khowaiter listens 
to a demonstra¬ 
tion by one of 
the 60 present¬ 
ers at the recent 
ISA Automation 
Conference held 
in Dammam. 


Insights on the future of automation 


"No longer do the defense and aerospace In¬ 
dustries lead the development of technologies," 
said Sandy Taylor, a senior group vice presi¬ 
dent for Sales and Marketing at ABB Process 
Automation Division. Technology for consumers 
is primarily driving the development of auto¬ 
mation systems in the industrial plants. Taylor 
noted that faster processors, coupled with an 
expanding sensors capacity to capture data, cre¬ 
ate immense opportunities to automate and im¬ 
prove productivity. However, designers have to 
adapt control rooms to deal with this huge ex¬ 
pansion in data access. He spoke about the fol¬ 
lowing future trends in the industry: 

• Sensors will be powered by solar and/or 
thermal energy, resulting in the elimination of 
the requirement for complex electricity supply 
lines. 

• Wireless networks in plants will connect 
and Integrate scattered sensors. 

• Dashboards, displaying KPIs in colorful 
graphics, will replace monitors showing numer¬ 
ous numbers in control rooms. 

These improvements should assist in reduc¬ 
ing the 80 percent of incidents in control rooms 


that are preventative, Taylor added. 

Peter Reynolds of ARC Advisory Group talked 
about the possibility of industrial plants adapt¬ 
ing consumer technologies, such as allowing 
individuals to use their smartphones to check 
equipment. However, he cautioned that some 
consumer technologies will be deemed unfit for 
facilitates, such as cloud computing. Reynolds 
said that when the majority of equipment in fa¬ 
cilities becomes automated, the industry will fo¬ 
cus on developing the platform to Integrate all 
of those intelligent systems into a platform. 

"Designers are using 3D modeling to de¬ 
sign furniture for the new generation of control 
rooms," said Pierre Scharing, managing director 
of Furniture and Control Room Design in Swe¬ 
den. Customers now can have a first-person 
view of the design through gaming technology 
that allows them to check all requirements. He 
emphasized that designers should work directly 
with operators to ensure that operators' needs 
and perspectives are taken into account. 

As collaboration becomes prevalent In con¬ 
trol rooms, designers are adapting to this new 
reality, Scharing said. 
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The Tint Vanbe' 
CuKuial Pregram 



■ Khalid A. Al-Falih listens to a presentation on nutrition and healthy lifestyles at 
one of the booths at the Saudi Aramco Cultural Program in Yanbu'. The event, 
the first in Yanbu', had a number of health, safety and awareness programs 
offered over its run through the first half of December. 


Tens of thousands of visitors flock 
to the coastal city's first session of the 
Saudi Aramco Cuitural Program. 


/^NBU' — Embracing a four-pronged approach of awareness, 
education and entertainment, training and development and volun- 
teerism, Saudi Aramco recently concluded its first-ever cultural pro¬ 
gram in Yanbu'. 

Tens of thousands of visitors took in the program, which was in¬ 
augurated on Dec. 4 in the presence of various government officials, 
influential delegates, opinion leaders in the Yanbu' area and Saudi 
Aramco management team members. Among those who visited over 
the program's two-week run were: HRH Prince Faisal bin Salman, 
Governor of Al-Madina Al-Monawarah; the Executive President of 
the Yanbu' Royal Commission; and the Director General of King Fa- 
had Industrial Port in Yanbu'; as well as company president and CEO 
Khalid A. Al-Falih. 

The goal of the program was to enhance Saudi Aramco's role in 
promoting the rich heritage, culture and awareness, as well as a cul¬ 
ture of volunteerism. Throughout the event, a variety of cultural and 
"edutainment" programs were provided to visitors of all ages via in¬ 
novative, educational and entertaining programs designed to reach a 
broad swath of cultural dimensions. 

At the close of the program, more than 52,000 visitors had at¬ 
tended the program. 

Safety was a key message of the event. Organizers coordinated a 
Traffic Safety Garden along with exhibits focusing on fire prevention, 
home safety, power conservation and environmental protection. 

Meanwhile, educational and entertainment components abound¬ 
ed, including: a gallery of historic Yanbu' photos; cartoon characters; 
a reading zone; children's theater; a Toastmasters developmental 
short training session; an exhibit and short training session on cine¬ 
matography science; a heritage corner; a health corner; an exhibit by 
the Yanbu' Education Department; a productive families exhibit; the 
Travel Experience Exhibit Trailer; and more. 

One of the key goals of the program was to develop a culture 
of volunteerism, and that was achieved as more than 65 volunteers 
signed up to support the programming. Along with helping with 
the day-to-day flow of visitors, the volunteers also helped host those 
with special needs, including orphans, handicapped individuals, the 
elderly, and others. 

The program also received support from professional partici¬ 
pants who contributed with highly competent, quality services. 
These included professionals from the Yanbu' Health Affairs Depart¬ 
ment, the Yanbu' Education Department and the Yanbu' Traffic De¬ 
partment. 


Esteemed visitors 

Some of the visitors to the first Saudi Aramco Cultural Program 
in Yanbu' included: 

■ Care Association of Autistic Children. 

■ Comprehensive Rehabilitation Center in Yanbu' for Men. 

■ Comprehensive Rehabilitation Center in Yanbu' for Women' 

■ Care Home Orphanage for Boys. 

■ Director of Yanbu' Medical Affairs. 

■ Yanbu' Elderly Care Home. 

■ Mayor of Yanbu' Municipality. 

■ Director of Yanbu' Civil Defense. 

■ 40 schools, colleges and universities. 

■ The Executive President of the Yanbu' Royal Commission. 

■ The Director General of King Fahad Industrial Port. 

■ Director of the Yanbu' Education Department. 

■ Delegates from the Yanbu' Royal Commission. 

■ Saudi television director in Yanbu'. 

■ President of SAM REF. 

■ Director of Public Relations for Yanbu' Police. 

■ Deputy Director General of Health Affairs. 

■ Deputy Director of the Yanbu' Education Department. 

■ Frontier Guard Commander. 

■ Traffic Commander. 



■ School students were a large part of the more than 52,000 visitors who attended the Yanbu' Cultural Program 
this past month. 



Flealth screenings such 
as this eye examination 
was just one facet of the 
first Saudi Aramco Cultural 
Program in Yanbu'. 



■ Young children take advantage of one of the drawing stations featured at the Cultural Program in Yanbu'. In 
addition to entertainment and educational offerings, the Yanbu' session also featured a strong focus on safety, 
including proper fire safety techniques, as shown being demonstrated in the photo on the right. 
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Prince Sultan honored at 'Roads' Houston debut 


ART CLARK 

/^USTON — "Roads of Ara- 
bia^rchaeology and History of 
Saudi Arabia," the Kingdom's ac¬ 
claimed exhibition of remarkable 
artifacts testifying to its central 
role in civilization for thousands 
of years, rolled into Houston — 
hometown of Aramco Services 
Co. (ASC) — in mid-December, 
following stops in Washington, 
D.C., and Pittsburgh. 

ASC honored Prince Sultan ibn 
Salman Al Saud, chairman of the 
board of directors and president 
of the Saudi Commission for Tour¬ 
ism and Antiquities (SCTA) at a 
dinner on Dec. 17, the day before 
he formally opened the exhibition 
at the Museum of Fine Arts Hous¬ 
ton (MFAH). 

Prince Sultan called Saudi Ar¬ 
amco, cosponsor with Exxon¬ 
Mobil of the exhibition's five-city 
U.S. tour, "an excellent partner 
throughout the history of this en¬ 
deavor." He termed the show's 
launch in Houston "a very special 
occasion." 

ASC president Nabeel Amudi 
welcomed the prince and 150 
guests, including Houston Mayor 
Annise Parker and business, aca¬ 
demic and community partners. 
He also welcomed as "special 
guests" nine former employees or 

■ FIRFI Prince Sultan 
ibn Salman Al Saud, 
right, poses with a 
unique photograph 
of his grandfather. 

King Abdulaziz Al 
Saud, as Abdulrah- 
man F. Al-Wuhaib 
and Nabeel Amudi 
look on. The pho¬ 
tograph, taken by 
company employee 
Les Snyder at al- 
Kharj in April 1943, 
was presented 
to the Prince at a '' ’ 
dinner hosted by 
ASC in his honor on 
Dec. 17. 



■ FIRFI Prince Sultan ibn Salman, third from left, is pictured with guests at the official opening of "Roads of 
Arabia" in ffouston on Dec. 18. To his left are ExxonMobil chairman and CEO Rex Tillerson and Saudi Aramco 
senior vice president of Downstream, Abdulrahman F. Al-Wuhaib. To his right is Gary Tinterow, director of 
the ftouston Museum of Fine Arts. 


former employees' family mem¬ 
bers who recently returned ar¬ 
tifacts to the Kingdom through 
Saudi Aramco's "Antiquities 
Homecoming Project." 

Amudi called the prince "a 
strong advocate for Saudi Ara¬ 
bia's culture and history" and said 


his "drive and vision had made 
'Roads of Arabia' a reality." 

Abdulrahman F. Al-Wuhaib, 
Saudi Aramco senior vice presi¬ 
dent of Downstream, introduced 
Prince Sultan at the dinner, saying, 
"Saudi Aramco is proud to be part 
of the launch and sponsorship" of 


the exhibition. 

Al-Wuhaib noted the "marvels 
of ingenuity" discovered along 
ancient trade routes by Saudi ar¬ 
cheologists, and by Saudi and 
expatriate explorers, that are fea¬ 
tured in "Roads of Arabia." "We 
can be grateful that vital trade be¬ 
tween Arabia and far-away places 
on the planet continues to this 
day," he said. 

He lauded Prince Sultan's vi¬ 
sion and the SCTA's work to 
uncover, study and display the 
Kingdom's archeological heritage. 
"I know that everyone who visits 
the exhibition will come away en¬ 
riched with new learning about 
both the diversity and unity of hu¬ 
man civilization," he said. 

"Roads of Arabia" originally 
opened at the Louvre in Paris in 
2010. Featuring about 270 ar¬ 
tifacts, some dating as far back 
as 1.2 million years, it runs until 
March 9 in Houston. Items on dis¬ 
play include delicately chopped 
arrowheads and scrapers, elegant 



alabaster bowls and fragile glass¬ 
ware, heavy gold earrings and 
monumental statues, testifying to 
a lively exchange among civiliza¬ 
tions. 

Prince Sultan said the exhibi¬ 
tion unveils "a new dimension" of 
Saudi Arabia. The artifacts show¬ 
cased in "Roads of Arabia" show 
the Kingdom "as one of the most 
important countries in terms of 
civilizations and history," rather 
than empty desert, he explained. 

"This exhibition shows that 
Saudi Arabia stands on the shoul¬ 
ders of great cultures," he told an 
audience of more than 100 who 
gathered for a gala opening at 
MFAH on Dec. 18. 

Nina Myer, one of the individu¬ 
als with company connections 
who were honored for return¬ 
ing antiquities to the kingdom 
through Saudi Aramco's "Antiqui¬ 
ties Homecoming Project," called 
the exhibition an "eye-opener." 
She said it presented a "new Ara¬ 
bia," one that played "such an 
important part in ancient civiliza¬ 
tions." 

Myer, who attended with her 
brother, Robert, had donated doz¬ 
ens of pottery shards, coins, glass 
bracelet pieces and beads that her 
mother, Hope McBride, collected 
nearJubail in the 1960s. Her fa¬ 
ther was Jackson McBride, and 
the family lived in Dhahran from 
1955-68. 

Since 2011, more than 26,000 
antiquities discovered by expatri¬ 
ates — the vast majority by for¬ 
mer company employees from 
the United States — have been 
returned to the Kingdom through 
the Antiquities Homecoming Proj¬ 
ect. 

In a special ceremony at the 
dinner hosted by ASC on Dec. 17, 
Prince Sultan recognized about a 
dozen antiquities donors, all but 
two of whom had company ties. 
The SCTA has honored a total of 
32 former employees or family 
members for returning artifacts in 
private collections. 



Prince Sultan 
visits ASC's 
Houston office 

/^USTON — HRH Prince Sultan ibn 
Salman Al Saud visited the ASC Houston of¬ 
fice prior to the "Roads of Arabia" dinner 
celebration. Management members wel¬ 
comed him and gave brief presentations 
about the role ASC plays in supporting Sau¬ 
di Aramco's core operations and expansion 
goals. 

Nabeel Amudi, ASC president, provided 
a general overview. He said the U.S.-based 
subsidiary has been a "part of the history 
and fabric of the enterprise" for more than 
60 years. "The services we provide," he 
said, "are essential to Saudi Aramco's aspi¬ 
rations of becoming the world's leading in¬ 
tegrated energy and chemicals company." 

Amudi briefly covered each of the com¬ 
pany's main functions: Technical Services, In¬ 


dustrial Relations, Procurement and Logistics, 
Upstream, Research and Development, Fi¬ 
nance, Public Affairs, and Motiva Enterprises. 

"It is an exciting time at ASC as we have 
a dual role," he said. "We continue to pro¬ 
vide our traditional, vital services required by 
Saudi Aramco at levels we haven't seen in 


decades. At the same time, we have a new 
story unfolding that involves the quest for 
knowledge in the realm of research." 

Ghassan AlSuwayied, manager of ASC 
Industrial Relations, gave a presentation 
on the evolution of Saudi Aramco's train¬ 
ing program and talked about ASC's in¬ 


volvement "in developing talent to fuel the 
enterprise." He touched on the range of 
support that ASC provides to students at¬ 
tending schools in the United States as part 
of the college degree program for non-em¬ 
ployees (CDPNE), which he described "as 
one of our most successful programs to¬ 
day." 

He also addressed ways in which ASC 
helps advance Saudi Aramco's employee 
development program, such as supporting 
those interested in pursuing advanced de¬ 
grees in the United States and helping oth¬ 
ers find professional internships with major 
U.S. energy companies. 

Mustafa Al-Ali, director of ASC Research 
and Development, talked about ASC's role 
in establishing research centers in the Unit¬ 
ed States for upstream and downstream 
technology development. 

Prince Sultan thanked the ASC group 
for the overview and also talked about how 
much he admired Saudi Aramco's ongoing 
efforts to excel as an energy leader. He also 
thanked the company for supporting the 
Saudi Commission for Tourism and Antiqui¬ 
ties and the Roads of Arabia exhibition and 
tour. 
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NAOO kicks off leadership development program 


In collaboration with the Leadership Development Divi¬ 
sion (LDD), Northern Area Oil Operations (NAOO) recently 
conducted a successful kick off session for a three-month 
Leadership Development Program for industrial unit heads. 

The program, intended for key leaders in NAOO, was 
specifically designed by the LDD to be in line with the stra¬ 
tegic objectives of the Accelerated Transformation Program 
and the 2020 Vision of Saudi Aramco to develop excep¬ 
tional leaders. 

The program's goal is to help develop new industri¬ 


al unit heads to lead a modern industrial workforce and 
sharpen their leadership capabilities, capacity and com¬ 
mitment. Candidates grow through self-development and 
enhance their leadership competencies while developing 
other future leaders in their individual work areas. 

The program consists of three interactive workshops, 
monthly workplace applications and frequent one-on-one 
coaching from LDD staff, as well as from the participant's 
superintendent. 

During a lunch attended by NAOO management, Ali 


A. Al Nojaim, acting general manager of Safaniyah Area 
Producing, said NAOO is committed to providing the best 
training to its employees to produce a highly skilled work¬ 
force. He also emphasized the importance of the program 
for unit heads to apply leadership skills and behaviors, al¬ 
lowing them to perform their jobs effectively. 

A group of 25 participants and their division heads at¬ 
tended the session. More workshops are planned in an ef¬ 
fort to provide more industrial unit heads the opportunity 
for development in 2014. 


Tree by tree: ASC 

SUSAN V. GONZALEZ 
/^>USTON — Aramco Services Co. 

(ASC) gathered nearly 30 employees to 
plant trees in one of Houston's signature 
parks, which was hit hard by a drought sev¬ 
eral years ago. For the second year in a row, 
volunteers came in November to MacGregor 
Park near the renowned Texas Medical Cen¬ 
ter to help reforest the 80-acre recreational 
area. ASC partnered with Trees for Houston 
to plant live oak, loblolly pine and bald cy¬ 
press trees. 

Volunteers worked tirelessly, using shov¬ 
els and their own hands, to plant 30-gal- 
lon trees in the park that lost half its canopy 
during the 2011 drought, which scorched 
most of Texas and other states. 

Veteran volunteer Joe Thompson in 
ASC's Public Affairs Department said he not 
only helps photograph the company's tree¬ 
planting events, but he grabs a shovel and 
plants, as well. 

"I've participated in this event for many 
years," he said. "It's fun to take pictures 
of our employees working hard to reforest 
areas that are in need. But I enjoy plant¬ 
ing trees myself. It feels good to be doing 
something for the environment." 

His sentiments were echoed by David 
Lugo in ASC's Information Technology Divi¬ 
sion. "There's a sense of satisfaction. We're 
doing something really good for the Earth 
and for the world," he said. 

Texas' drought claimed about 5.6 million 
trees in cities throughout the state — about 


volunteers help reforest local park hit hard by drought 



■ ASC volunteers gather at MacGregor Park on 

with Trees for Houston. 

10 percent of the state's urban forests, ac¬ 
cording to estimates by the Texas Forest Ser¬ 
vice. For cities such as Houston, the damage 
was evident in major parks such as Mac¬ 
Gregor. 

"Because we live and work in this com¬ 
munity, we feel a strong need to continue to 
help this area regain its beautiful canopy of 
trees," said Alma Kombargi of Public Affairs. 


Nov. 15 to dig into the task of planting live oak. 

The event drew a crew from a local tele¬ 
vision station, which started its morning 
newscast with live shots of the plantings 
and reporting on the event via social media. 

"I really enjoyed my time at MacGregor 
Park with the folks from Trees for Houston 
and Aramco this morning," wrote reporter 
Ford Atkinson on his news station's Face- 
book page. "They partnered together to 


'lolly pine and bald cypress trees in partnership 

plant 30 oak and pine trees to replace some 
of those lost to the drought two years ago. 
This was their second joint tree-planting 
project (at MacGregor Park). I kind of doubt 
it will be the last." 

Trees for Houston executive director Bar¬ 
ry Ward and several of his staff members 
were present to help ASC volunteers handle 
the larger trees. 



Imprinting safety as a company value at the Jiddah ITC 

■ Mohammed Al-Omair, vice president of Pipelines, Distribution and Terminals, recently 
visited the Jiddah Industrial Training Center as part of the company's continuing efforts to 
boost safety awareness among ITC apprentices. The goal was to enhance their aware¬ 
ness of adverse and potentially tragic outcomes of falling to abide by safety rules and 
regulations, especially In terms of defensive driving. The apprentices were able to acquire 
more knowledge about a variety of safety topics as Al-Omair conducted a presentation 
on safety Issues, emphasizing the importance of spreading safety awareness in the local 
community. Al-Omair concluded the visit by recognizing some apprentices for outstand¬ 
ing performance In safety, perfect attendance and high achievement in academic and 
job-skills training. Pictured, Al-Omair, second from left, recognizes trainee Mohammed Al 
Sharman for outstanding performance. Joining them are Mohammed Gahtani, manager of 
the Western Region Distribution, left; Dr. Shabeeb S. Shabeeb, superintendent area of the 
Central Region/Western Region Training Division, second from right; and Hadi Balharith, 
assistant superintendent of the Jiddah Training Section, right. 
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■ Members of the Abqaiq Community line up for the start of Soha's Walk, an annual event held in Abqaiq to raise awareness of Lupus. 


Abqaiq hosts third ^Walk for Soha' 







A youngster 
shows off a shiny 
new balloon and 
a wide smile 
at this year's 
"Walk for Soha" 
in Abqaiq. This 
year's event at¬ 
tracted a number 
of youngsters on 
bicycles, tricycles 
and scooters. 


SYED GILANI 

and MUHAMMAD IDREES 
/^QAIQ — On Nov. 30, about 
200 men, women and children 
came together at the Deer Park for 
the third consecutive year to com¬ 
memorate the life of Soha Gilani 
and raise awareness of Lupus in 
the community. 

The event raised SR11,500, 
which included a sizeable donation 
from the Abqaiq Women's Group. 
All proceeds from the walk were 
donated to the Lupus Foundation 
of America. This brings the total to 
SR 62,500 raised by the Saudi Ar- 
amco community, friends and fam¬ 
ily in Soha's name since her passing. 

Muhammad Idrees, SAEA ex¬ 
ecutive adviser and the event coor¬ 
dinator, specifically thanked SAEA, 
Abqaiq Recreation, Southern Area 
Oil Operations, Southern Area Pro¬ 
duction Engineering Department 
and Abqaiq Industrial Security for 
their support in helping make the 
walk a successful Lupus awareness 
campaign for a third consecutive 
year. 

Syed Gilani, Soha's father and 
a co-coordinator of the walk, wel¬ 
comed all and especially thanked 


the new families who were attend¬ 
ing the walk for the first time. "I 
am deeply honored and humbled 
by such an overwhelming show 
of support. It was very heartening 
to see more and more young boys 
and girls attending this walk with 
great zeal and interest," he said. 

This year's walk witnessed many 
young children enjoying their bi¬ 
cycles, tricycles, scooters and roller 
blades. The mood of this walk has 
transformed over the three years 
from being somber to festive. 

He went on to explain that 
even though the walk is held in 
remembrance of Soha, the main 
intent is to increase the awareness 
of Lupus in the community. Soha 
was a vibrant young girl born and 
raised in Abqaiq. In 2007, she was 
diagnosed with Systemic Lupus 
Erythematosus, commonly known 
as Lupus. The diagnosis brought 
out an inner strength that nobody 
had seen in her before. Anyone 
who would have looked at her did 
not see the internal struggle that 
she went through to live her life 
as normal as possible. She coura¬ 
geously fought the disease, suc¬ 
cumbing to it in September 2010 


at age 17. 

Dr. Ali Mollah of SAMSO, the 
guest speaker at the walk, ex¬ 
plained Lupus in detail. He said 
little is known to most of us about 
the dreadful disease. He praised 
the efforts of the organizers of the 
walk and hoped that literature pre¬ 
sented by the Lupus Foundation of 
America at the walk will help raise 
the awareness level of people. 

Before the walk, Abqaiq school 
kids led by Alan Drake, Abqaiq 
School music teacher, performed a 


song in memory of Soha, who was 
known for her singing and theatri¬ 
cal performances. 

Ronald Matema from Recre¬ 
ation led warm-up exercises be¬ 
fore everyone started off for a 3 
km walk, which ended at the Golf 
Club. 

The walk featured T-shirts, caps 
and wristbands sponsored by the 
Southern Area Production Engi¬ 
neering Department and Lupus 
literature provided by the Lupus 
Foundation of America. Children 


enjoyed colorful balloons and pop¬ 
corn before the walk. At the end, 
light refreshments courtesy of the 
Southern Area Oil Operations were 
served. The walk provided Abqaiq 
Community with an opportunity to 
enjoy a perfect, cool afternoon. 

"We are sure that Soha is 
around us and must be watching 
over this event with her beautiful 
smile," said Syed and Sabrina Gi¬ 
lani, parents of Soha. 

Visit www.lupus.org to learn 
more about Lupus. 


Kevin Bergfield to retire after more than 37 years with company 



■ Kevin Bergfield is retiring after more than 37 years with Saudi Aramco. He 
is pictured with his wife, Petie, and sons, from left, Jason, Eric and Ken. 


/D^AHRAN — After 37-1/2 
years with Saudi Aramco, Kevin 
Bergfield will retire from the posi¬ 
tion of accounting staff consultant 
in the Planning and Performance 
Management Department 
(P&PMD) on Dec. 31. 

During his time with the com¬ 
pany, Bergfield has held a variety 
of jobs, including: 

■ Special projects accounting 
in 1978. 

■ Fixed Assets and Work-in-Pro- 
cess (FAWIP) Accounting in 1979. 
During this assignment, he also act¬ 
ed as the Finance representative for 
the Northern Area, Ras Tanura. 

■ Gas plant analyst at Shed- 
gum Gas Plant in 1981. This trans¬ 
fer required Bergfield to move his 
home from Dhahran to Abqaiq. 

■ Southern Area Manufactur¬ 
ing P&T staff (Abqaiq) in 1982. 

■ A return to FAWIP in 1983. 

■ Supply and Transportation 
P&P staff from 1984 to 1995. It 
was here that he was promoted 
to senior planning and programs 


analyst in December 1986. This 
was for the total life of Supply and 
Transportation from its origins with 
Abdullah Saif. During this period, 
he also worked in both Upstream 
and Downstream business line 
staffs. 

■ From 1995-99, he worked 
with Producing Plants and Pipe¬ 
lines P&T staff. 

■ From January 1999 until 
2013, he was in the Operating Pro¬ 
grams, Forecast and Analysis Divi¬ 
sion, before his final position with 
the Support Services, Planning and 
Performance Management Division 
of P&PMD. 

During his recent service and 
among many other achievements, 
Bergfield was instrumental in facili¬ 
tating a number technical roll-outs 
and conversion processes deal¬ 
ing with manpower/cost, finance, 
planning and program workshop 
sessions. He was also responsible 
for the company's adoption of the 
Integrated Planning Solution (IPS) 
as the company's planning solution 


that is now essential for the Busi¬ 
ness Plan process. 

With his extensive knowledge 
of the Saudi Aramco management 
reporting process, he has been a 
subject matter expert and Finance 
help desk of sorts to all Saudi Ar¬ 
amco business line planning and 


reporting members. 

A dedicated and conscientious 
employee, he has readily shared 
his experience and job knowledge 
with his colleagues. Bergfield was 
intimately involved in the prepa¬ 
ration of planning and programs 
development classroom documen¬ 


tation and participated in many 
mentoring sessions, earning the 
respect and appreciation of his 
peers. 

In addition to his "work life," 
Bergfield has spent many hours 
dedicated to community activities. 
He has been a swim coach, a soc¬ 
cer coach, a softball umpire, a Sau¬ 
di Aramco Employee Association 
Board member and a Half Moon 
Yacht Association official race 
starter, among other activities. He 
has also participated on a variety 
of sport teams, including basket¬ 
ball, swimming, softball, football 
and rugby. 

He and his wife, Petie, will first 
visit their three sons — Jason, Eric 
and Ken, along with other relatives 
and friends — in Texas. Eventually, 
they will take up residence on the 
central east coast of Florida near 
the Atlantic Ocean, where Kevin 
plans to spend much time body surf¬ 
ing, reading, traveling to visit Saudi 
Aramco family friends and helping 
Petie with creative projects. 
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This & That 



DHAHRAN 

WORLD WAR Z, starring Brad 
Pitt, Mireille Enos (action 
adventure, PG-13) - Dec. 26 and 
28, 5:30 p.m.; Dec. 27, 8 p.m. 
IRON MAN 3, starring Robert 
Downey Jr., Guy Pearce (sci- 
fi, PG-13)-Dec. 26 and 28,8 
p.m.; Dec. 27, 5:30 p.m. 

EPIC, starring Amanda Seyfried, 
Beyonce Knowles (animated, 

PG) - Dec. 29 and Jan. 2, 8 p.m.; 
Jan. 1, 5:30 p.m. 

STAND UP GUYS, starring Al 
Pacino, Alan Arkin (comedy, R) 

- Dec. 29 and Jan. 2, 5:30 p.m.; 
Jan. 1, 8 p.m. 

'UDHAILIYAH 
THE GREAT GATSBY, starring 
Leonardo DiCaprio, Carey 
Mulligan (drama, romance, PG- 
13) - Dec. 26 and 28, 5 p.m.; 
and Dec. 27, 8 p.m. 

PACIFIC RIM, starring Idris Elba, 
Charlie Hunnam (action, sci- 
fi, PG-13)-Dec. 26 and 28,8 
p.m.; and Dec. 27, 5 p.m. 
ESCAPE FROM PLANET EARTH, 
starring Brendan Fraser, Sarah 
Jessica Parker (animation, PG) - 
Dec. 29 and Jan. 2, 5 p.m.; Jan. 
1, 8 p.m. 


STORY WE TELL, starring 
Michael Polly, John Buchan 
(documentary, PG-13)-Dec. 29 
and Jan. 2, 8 p.m.; Jan. 1, 5 p.m. 

ABQAIQ 

KON-TIKI, starring Pal Sverre 
Hagen, Anders Baasmo 
Christiansen (adventure, PG-13) - 
Dec. 26 and 28, 5 and 7:30 p.m. 
OLYMPUS HAS FALLEN, starring 
Gerard Butler, Aaron Eckhart 
(action, R) - Dec. 27, 5 and 7:30 
p.m. 

OZ: THE GREAT AND POWERFUL, 
starring James Franco, Michelle 
Williams (fantasy, PG-13) - Dec. 
29, 5 p.m.; Jan. 2, 5 and 7:30 
p.m. 

AFTER EARTH, starring Jaden 
Smith, David Denman, (action, 
PG-13)-Dec. 29,7:30 p.m.; Jan. 
1, 5 and 7:30 p.m. 

NAJMA 

FAST AND FURIOUS 6, (action, 
PG-13)-Dec. 26and 28, 5 and 
7:30 p.m. 

THE SAPPHIRES, starring Chris 
O'Dowd, Deborah Mailman 
(biography, comedy, drama, PG- 
13)-Dec. 27, 5 and 7:30 p.m. 
KON-TIKI, (adventure, PG-13)- 
Jan. 1, 5 and 7:30 p.m. 

OLYMPUS HAS FALLEN, starring 
Gerard Butler, Aaron Eckhart 
(action, R) - Jan. 2, 5 and 7:30 
p.m. 


STAND UP GUYS: A pair of stickup men try to get the old 
gang back together for one last hurrah before one of the 
guys takes his last assignment — to kill his comrade. 

IRON MAN 3: When Tony Stark's world is torn apart by 
a formidable terrorist called the Mandarin he starts an 
odyssey of rebuilding and retribution. 

WORLD WAR Z: United Nations employee Gerry Lane 
traverses the world in a race against time to stop the 
zombie pandemic that is toppling armies and governments, 
and threatening to destroy humanity itself. 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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(C) yoogi. 
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Crossword answer 




PhotograpI 

Mem 




Photo: S.M. Amin 


■ In 1966, the "Sand Buggy" was Exploration's newest vehicle, meant to tackle the difficult Sand Mountain terrain of 
the eastern Rub' al-Khali. These machines were previously used In swamp areas In the United States, but the low 
tire pressure — about one-half pound per square inch — gave the vehicle camel-llke traction in the sand, making it 
ideal for exploration. A fleet of 12 of these buggies and their "sand shoes" were brought in to do seismic exploration 
work. 



"EXTRAS" By PAM 
AMICK KLAWITTER 
ACROSS 

1 Stonewaller? 

6 Shooter's 
stockpile 
10 Building toy 
15'70s-'80sBig 
Apple mayor 

19 With 30-Across, 
Revolutionary patriot 

20 Nest protest 

21 1978 Broadway 
revue 

22 Quito's land: Abbr. 

23 Comment about 
paparazzi? 

26 See 86-Across 

27 Lend, as a fin or 
a fifty 

28 Turkish VIP 

29 Home _ 

30 See 19-Across 

31 Less than 
medium 

33 Nicklaus has won 
five of them, briefly 

34 Arabian Peninsula 
locale 

36 Momentum in 
Hagel's department? 

41 Foundation 

42 Once more 

43 "Here Comes 
Santa Claus" 
co-sonqwriter 

44 Said under oath 

48 Mine in Milan 

49 Uffizi display 

50 GameCube 
successor 

51 Carrier renamed 
in 1997 

52 It's up your sleeve 
54 Alpine fabric 
sample? 

58 Shore flier 

59 Sugar and sweets 

61 Sites for mice 

62 Lacking 
64"What_ around 

65 Method 

67 Sports number 

68 Target of a 1984 
breakup 

71 Smarmy 

72 Fence-sitters 

76 Parisian peer 

77 Young John 
McEnroe? 

81 Casual agreement 

82 Ear-relevant 

84 Pencil game loser 

85 As indicated 

86 With 26-Across, 
London police 
group, familiarly 

87 Makes privy to 
89 Studio sign 

91 Ballet position 


94 First Niagara 
Center NHLer 

95 Why the clown 
retired? 

97 Annual bestseller 

100 Canonical hour 

101 Apollo orq. 

102 Knock off 

103 Weaving fiber 
105 Curious as_ 

107 Small cleaner 

111 91-Down section 

112 What the fencer 
proved he was? 

115 Tivoli's Villa d'_ 

116 Coup_ 

117 Shuffle follower 

118 Shire of "Rocky" 

119 Jeanne d'Arc et 
al.: Abbr. 

120 Aides: Abbr. 

121 Granola grain 

122 Reporters 
DOWN 

1 Sitcom eatery 

2 Sitting on 


3 "Buzz off!" 

4 Yellow ribbon 
site of song 

5 Miami-to- 
Orlando dir. 

6 Orbital point 

7 Screen door 
makeup 

8 Arizona desert sight 

9 Make a decision 

10 Ralph who 
played FDR in "Sunrise 
at Campobello" 

11 Haas of "Jobs" 

12 Passing remarks? 

13 Movie-related 

14 Frat party 
dispenser 

15 Forgetful night 
watchman? 

16 City in Florida's 
horse country 

17 Magic bullets, 
so to speak 

18 Lacked 

24 Like taskmasters 


25 Eponymous 
newborn score creator 
30 Bid word 

32 Short reply? 

33 "For _sake!" 

35 Believer's ending 

36 Obstruct 

37 IRS requirement, 
often 

38 Battle site 

39 "Slumdog 
Millionaire" wear 

40 Sounds of rebuke 

41 Sets, as a trap 

45 Container weight 

46 German "a" 

47 Slave Scott 

49 Leaves wide-eyed 

50 Rolls (up) 

53 Accessories for 
Lansbury? 

54 Refine, as ore 

55 Fixes 

56 Washed-out 

57 _ for a loan 

60 MapQuest parent 


63 D.C. player 

65 Seductress 

66 Giant Manning 

67 Sch. periods 

68 Happy_ 

69 It can give you 
fits 

70 Toon troublemaker 

71 Live-income filler 

72 Pacific island 
republic 

73 Blue Cross rival 

74 Christine who 
directed the 
Oscar-winning 
short film 

"Lieberman in Love" 

75 Polish 

78 Emulates Father 
Damien, in a 1973 
movie 

79 Where to begin 

80 Stylish 

83 Former NPR 
host Hansen 
88 Jazz gp. 


89 Leopardlike cats 

90 Said no to 

91 H.S. exams 

92 Five-minute 88- 
Down periods 

93 21st-century 
conflict 

96 Sluggards 

97 Pinnacles 

98 LCD component 

99 Photo finish 

100 Weasel relative 

104 Friday and York: 
Abbr. 

105 Crossing the 
ocean 

106 Casual talk 

108 Gilded metalware 

109 You can see 
right through it 

110 Modern 
organizers, for short 

112 Oral health org. 

113 Kerfuffle 

114 Longtime sponsor 
in NASCAR events 
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IfC trainees 

JAMES FOUNTAIN 

/^AHRAN — After nearly two months 
of competition, the Central Area Industrial 
Training Department (CAITD) and Central 
Community Services Department (CCSD) 
Superintendent's Cup Tournament came to 
a conclusion Dec. 17 as Sadaral nudged 
Gunnersi at the Dallah Road Football 
Ground, Al-Munirah, in Dhahran. 

The tournament opened Oct. 29 on the 
same field and was organized by a team 
of Dhahran Industrial Training Center (ITC) 
staff composed of Marcello Fernandes, 

Ahmed Rashid, James Fountain and Tyrone 
McKenna. The four also had help from 
three ITC apprentices: Abdulrahman Al 
Mjrashi, Al-Megdad Al Thuadi and Abdu 
Al-Nashri. 

Twenty teams competed in the tourna¬ 
ment, including representatives from SATC, 
SPSP and Al-Khalij. Tournament rules in¬ 
cluded having seven players on a side with 
a squad of up to 10 players for each team 
playing in games with 15 minute halves 
with a 5 minute break in between. 

About 230 apprentices participated in 
the tournament. 

All matches were played at Dallah Road 
Football Ground, Al-Munirah, in Dhahran. 

After an initial reminder was given to 
the trainees about the importance of fair 
play and safety on the pitch, the open¬ 
ing round demonstrated what great skills 
and energy the trainees have on the soccer 
field. 

Saudi Academy and Gunnersi (the lat¬ 
ter largely comprised of the Dhahran squad 
from last season's Director's Cup) proved 
rich in talent, as did the two Sadara sides 
competing. 

The title tilt was a fascinating encoun¬ 
ter between two strong sides, Sadaral and 


compete for Superintendent's Cup 



Ahmed Al-Thani/MPD 


Gunnersi. Refreshments were ably supplied 
by Arabian Food Supplies. 

After the match, the Superintendent's 
Cup Trophy was presented to Sadaral 
by Dhahran ITD superintendent Mubarak 
Al-Hajri after an exciting match in which 
Sadaral emerged 1-0 victors, thanks to a 
wonderful goal by Abdullah Al Qathami 
midway through the second half. 

Al-Hajri also presented gifts of thanks 
to the organizers and the exemplary FIFA 
qualified Saudi League referees, as well as 
awards for the top goal scorers, best play¬ 
er, best goalkeepers and for fair play. This 
proved to be a very successful and exciting 
tournament, conducted in a good spirit and 
safe manner throughout. 


Gunnersi 
and Sadaral 
squads battle 
for the ball 
during the 
championship 
match. Below, 
Mubarak Al 
Flajri presents 
the trophy 
to champion 
Sadaral as 
team and 
tournament 
representa¬ 
tives pose for 
a photo with 
the squad. 



Community Education: The Office of 
Community Education announces the 
winter session courses will be offered 
from Jan. 12-March 29. These courses 
offer a wide variety of academic, recre¬ 
ational and high interest pursuits. Em¬ 
ployees may register themselves and 
their dependents — who meet eligibil¬ 
ity requirements — online at http://sas. 
aramco.com.sa/sas/sas/contentAction. 
do?name=comm_ed_home. Booklets 
containing course information are avail¬ 
able at the Customer Care Centers. 
Please note that courses — when they 
become full or are canceled, or reach 
registration deadlines — will be closed 
for registration and removed from the 
website. 

Boy Scouts Annual Pancake Break¬ 
fast: Come support the Dhahran Boy 
Scout Troop 1 while enjoying a pan¬ 
cake breakfast with famify and friends 
in Dhahran. Saturday, Feb. 8 from 7-11 
a.m. at Al-Waha North. Tickets are avail¬ 
able from any Boy Scout starting Jan. 13 
or at the door on the day of the event: 
SR20 for single or SR50 for family. For 
info, email CignoH@hotnndil.conn. 

Medical/SAMSO 

To comment on this information, issued 
by Medical, please email 
Jacqueiine.Muiien@arannco.com. Tele¬ 
phone contacts have been provided be¬ 
low, where possible, for dependents and 
retirees. 

Employees are encouraged to access 
medical information online: 

• myhome Corporate Portal: http://my- 
home > my information > Medical 

• Calendar of SAMSO Events: http:// 
samso > Flealth Education > Calendar of 
SAMSO Events > Campaigns / Lectures 
and Webinars / Programs for more infor¬ 
mation or to register for activities. 

• News from Medical online: http:// 
samso > Announcements: What's New 
in SAMSO. 

• Quit Smoking: SAMSO offers help to 
all employees, dependents, retirees and 
contractors to quit smoking. For info, 
visit http://samso > Flealth Education > 


Smoking Cessation Program (quitwell) or 
email us at SmokingCessation@drdmco. 
com. Safety Message: Flu can be a se¬ 
rious health risk. Protect yourself — and 
those around you — by getting a flu 
vaccine this season. 

SAMSO registered patients for All 
Areas 

• Appointments: Make, cancel and 
more medical services on the Corporate 
Portal http://myhome > myinformation 
> Medical to make and cancel appoint¬ 
ments, access medication information 
(process refills; request refills; renewal 
prescription from physicians; check re¬ 
quest status; and access drug informa¬ 
tion); change medical providers; access 
the latest recorded results for choles¬ 
terol, blood glucose levels, hemoglobin 
levels; obtain immunizations records and 
blood group certificates; release of med¬ 
ical information; no-show history; dental 
bill; and maintain SMS reminders details. 
(SMS reminders are sent 48 hours in ad¬ 
vance of the appointment date to all 

atients registered for the service who 

ooked an appointment 48 hours or 
more before the appointment date.) 

• Centralized Contact Center: To ac¬ 
cess multiple medical services call 800- 
305-4444. Select 1 for English or 2 for 
Arabic, and when prompted, press 1 to 
make and cancel appointments, select 
or change your physical, 2 for Pharmacy, 
3 for Medical Customer Service Net¬ 
work (MCSN), four for Medical Liaison 
Office, 5 for Health-line (2-3 minute 
health related prerecorded messages in 
33 categories), or 6 for a patient room. 

If you do not make a choice after three 
attempts, you will be put through to 

a customer service representative. The 
automated service is available 24 hours 
a day, 7 days a week. Customer ser¬ 
vice representatives are available during 
working hours. This service also allows 
customers to update their contact infor¬ 
mation as well as leave physician con¬ 
sultation messages. Out-of-Kingdom call 
-f 966-1 3-877-3888. The system will con¬ 
nect directly to the SAMSO Centralized 
Contact Center so that the caller can se¬ 
lect their options. 

• Dental appointments: Employees 
can now make appointments onfine at 
http://myhome > mylnformation> Medi- 
cal> Medical Appointments > book a 
dental appointment. Dependents call 
800-305-444 for an appointment. 


• Feeling Stressed? Have psychologi¬ 
cal, emotional, or social problems that 
you need help with? SAMSO registered 
patients contact the Community Coun¬ 
seling Clinic (CCC) at 013-877-8400 
during regular working hours to make 
a confidential appointment in Dhahran. 
Employees can view http://samso > A-Z 
Services > Mental Health website for 
more information on services offered. 

• Help with your health care: MCSN 
provides multilingual staff to assist Saudi 
Aramco patients with their health care 
related concerns and issues. Employ¬ 
ees who are unable to find a resolution 
through normal channels may contact 
MCSN online http://samso > A-Z Ser¬ 
vices > MCSN. Dependents and retirees 
can email mcsn@aramco.com or call: 
In-Kingdom 800-305-4444, out-of-King- 
dom -^966-013-877-3888. 

• Last chance to get your flu vaccina¬ 
tion. No appointment neccessary Sun¬ 
day through Tuesday, Dec. 31. 

• SMS Reminder: Never miss a medical/ 
dental appointment again. Register for 
the SMS reminder service. Update your 
mobile number on the Corporate Por¬ 
tal at http://myhome > myinformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents may call the Central 
Registration Office at 877-3888 to acti¬ 
vate or deactivate the SMS reminder ser¬ 
vices and update a mobile number. SMS 
reminders are sent 48 hours in advance 
of the appointment date to all patients 
registered for the service who booked 
an appointment 48 hours or more prior 
to the appointment date. 

Medical Designated Facilities Divi¬ 
sion (MDFD) Registered Patients: 

• For flu vaccinations: Enquire at your 
MDF about flu immunization. 

• Help with your health care: MCSN 

provides multilingual staff to assist Saudi 
Aramco patients with their health care 
related concerns and issues. Employ¬ 
ees who are unable to find a resolution 
through normal channels may contact 
MCSN online http://sdmso > A-Z Ser¬ 
vices > MCSN. Dependents and retirees 
can email mcsn@aramco.com or call: 
In-Kingdom 800-305-4444, out-of-King- 
dom -^966-013-877-3888. MCSN also 
provide the Urgent Health Care Ac¬ 
cess Help Line for MDF Patients. Call 
055-600-0468. Available only AFTER 4 
p.m. for urgent health care matters that 
are life threatening, (e.g., where a pa¬ 


tient needs a transfer from one hospital 
to another hospital for an emergency 
procedure or service that the MDF hos¬ 
pital does not provide). When an issue is 
not urgent, please call 800-305-4444. 

• Make a medical, dental or mental 
health appointment: View the MDF list 
of contacts and website links on http:// 
samso > Hospitals and Clinics Contacts 
>MDF. 

Abqaiq 

• Last chance to get your flu vaccina¬ 
tion. No appointment neccessary Sun¬ 
day through Tuesday, Dec. 31, in the 
Primary Care Immunization Room. 

Al-Hasa 

• Dental: Patients from al-Hasa should 
go to Abqaiq or 'Udhailiyah dental clin¬ 
ics. 

• Last chance to get your flu vaccina¬ 
tion. No appointment neccessary Sun¬ 
day through Tuesday Dec. 31, in the 
Primary Care Immunization Room. 

Dhahran 

• Al-Midra Wellness Center offers 
consultations and lifestyle wellness 
coaching along with health screenings 
and other new services, including blood 
donation and pharmacy to Al-Midra 
and North Park employees. For info, visit 
http://samso > A-Z services > Al-Midra 
Wellness Center. 

Blood donations at Dhahran Health 
Center Sundays to Thursdays, 7 a.m.- 
2 p.m. and at Al-Midra Tower Monday 
and Wednesday, 8 a.m.- noon. To reg¬ 
ister call the Blood Bank at (013) 877- 
6770/6638 during regular working 
hours or register online http://samso > 
A-Z Services > Blood Donation. 

• Last chance to get your flu vaccina¬ 
tion. No appointment neccessary Sun¬ 
day through Tuesday, Dec. 31, in Primary 
Care Immunization Room. 

MCSN: Contact us with your health care 
related concerns, call 800-305-4444. 
MCSN drop-in Offices: Dhahran Health 
Center, Building 61 (Specialty area) and 
Building 50 (Primary Care) 7 a.m.-4 
p.m., Sunday to Thursday. MCSN in EMS 
IS operational after Saudi Aramco regu¬ 
lar working hours and is for emergency 
cases only. 

• Pregnancy Tour the Mother and 
Baby Unit (3H): The tour is designed 
to prepare for the delivery of your child. 
You must be 30 weeks or more into 
your pregnancy. Tour starts at 1 p.m. 
on the first and third Tuesday of the 


month. Employees please register online 
at http://samso > Calendar of SAMSO 
Events > Programs > Tour of Mother and 
Baby Unit. Dependents please email nes- 
reen.fares@aramco.com to register your 
place. 

• Pregnancy Wellness Program: In Ar¬ 
abic and English (you must be 12 weeks 
or more into pregnancy), employees reg¬ 
ister online at http://SAMSO > Health 
Education > Calendar of SAMSO Events 
> Programs > Pregnancy Wellness Pro¬ 
gram. Dependents email SamsoPregnan- 
cyWeiiness@exchange. aramco. com.sa. 

• Webinar "2014 and Your Wellness 
Goals": The webinar will be Tuesday, 

Jan. 7, from 9-10 a.m. at the Dhahran 
Health Center Auditorium. Employees 
can view the lecture live from their desk¬ 
top at http://video > video streaming > 
channel 1 or channel 2 on the day of 
the webinar. 

Ras Tanura 

• Last chance to get your flu vaccina¬ 
tion. No appointment neccessary Sun¬ 
day through Tuesday, Dec. 31, in the 
Primary Care Immunization Room. 

'Udhailiyah 

• Last chance to get your flu vaccina¬ 
tion. No appointment neccessary Sun¬ 
day through Tuesday, Dec. 31, in the 
Primary Care Immunization Room. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, An 
Evening at the Movies, Sparky's Enter¬ 
tainment Center, Al Rashid Entertain¬ 
ment Center, RamRoma Land at Venecia 
Mall in al-Khobar and Marina Mall in 
Dammam. Tickets are on sale for the 
following: Dec. 31 in Bahrain at the 
Crowne Plaza (round trip transportation 
available); Live in Bahrain, Ustad Ra¬ 
bat Fateh AN Khan Concert (Jan. 10). 
Ticket Sales for the following will begin 
on Sunday, Jan. 5: Qatif Explorer (Sat¬ 
urday, Feb. 1); Fungo (Friday, Feb. 7). 
Download the SAEA Dateline newslet¬ 
ter at 

http://sharek/orgs/3000296i/Seif%20 
Directeci%20Group/Documents/Dhah- 
ran/Specidi%20interest%20Groups/ 
SAEA/dateiine.pdf. The SAEA office at 
1424 King's Road is open for ticket sales 
3-5 p.m. Sunday through Thursday. For 
more info, contact the SAEA office at 
872-0117. 
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Walk for Sofia 

Abqaiq residents look to make strides in the 
fight against Lupus. 
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Teams battle 
for 1-Pitch title 



Photo: Douglas Horn 


■ Dhahran Men's Softball Association 1-Pitch Softball Tournament 
champions Pink Panthers pose for a photo at the conclusion of the 
tournament. 


ED DEVLIN 

/^AHRAN — The Dhahran 
MerPs Softball Association cel¬ 
ebrated the end of another sea¬ 
son with its semi-annual 1-Pitch 
Softball Tournament on Dec. 5. 

Eight teams were drafted 
from a pool of nearly 100 play¬ 
ers, and each was guaranteed at 
least two games (plus shwarmas) 
in what turned out to be a well- 
balanced and fun-filled event. 

Setting the tone for the eve¬ 
ning in the first games were the 
Pink and Light Grey teams as 
they rallied to victories over the 
Mellow Yellow and White teams, 
respectively. 

Ed Devlin's three run home 
run in the bottom of the fifth 
sealed the victory for Pink, while 
a combination of Billy Caves 
pitching and defense put Light 
Grey on through. 

Doug Bremmer and Wees 
Ibrahim led Gold over Orange, 
and Dark Grey beat Blue in a 
close affair. 

Jumping to the Losers Brack¬ 
et — where teams were fac¬ 
ing the dreaded two-and-BBQ 
moniker — fans saw the White 
team fall to Mellow Yellow, who 
smashed 4 home runs in the vic¬ 
tory. After that, the Orange team 
was eliminated by Blue in a high- 
scoring affair. 

Back in the Winners Bracket, 


two good games ensued be¬ 
tween the undefeated teams. 
Pink was down early to Light 
Grey but rallied in the fourth 
when Dave Barnett hit a 3 run 
home run to tie it. Pink then 
proved to be too much and out¬ 
lasted Light Grey 11-9. 

Then in one of the best 
games of the evening, Gold and 
Dark Grey went back and forth, 
with Gold winning 14-13 in the 
final at bat. 

Mellow Yellow, led by co¬ 
captains Art Gibson and An¬ 
dre Babin, started making some 
noise in the bottom of the 
bracket with a 20-4 win over 
Light Grey. And Blue continued 
its winning ways with a hard 
fought victory over Dark Grey. 

Mellow Yellow then turned 
on the power, beating Blue 28- 
8. Keith Brown and his son Jon 
Brown hit five of the team's 
eight home runs, which proved 
too much for Louis Longoria's 
Blue squad. 

The Winner's Bracket Cham¬ 
pionship between Pink and Gold 
was a heated affair early, but 
Pink turned on the defense with 
Jeff Anderson completing an un¬ 
assisted double-play and Chad 
Brekke's three-run triple taking 
the wind out of Gold's sail to 
earn a trip to the finals. 

Gold had to figure out a way 


to regroup after losing 15-3. 
Mellow Yellow, who had been 
fighting their way back on Field 
1, came in with momentum that 
could not be stopped. Scoring 
early and often, the middle of 
order led by Mike Marsh, Rod 
Kraynyk, Glenn Kennett and Bri¬ 
an Hoegsberg proved to be too 
much for the overwhelmed Gold 
Squad and set up a repeat of 
the first game between Pink and 
Mellow Yellow. 

Unfortunately for Mellow 
Yellow, they then had to play 
their sixth game of the evening 
in the championship against a 
well-rested and determined Pink 
Team. 

Mellow Yellow, still energized 
after scoring more than 70 runs 
in the previous three games, 
were unable to score in the first 
inning. Pink responded with five 
runs for the early lead. 

The fiery Mellow Squad bat¬ 


tled for two runs in the top of 
the second, but five more in the 
bottom of the second for Team 
Pink looked to be too much. 

With timely hitting from John 
Warren, Rich Gieson, and Abdel 
Abitrabi, the bottom of the or¬ 
der managed to get things done, 
and Mellow Yellow was unable 
to respond. Kyle Carr's speed 
and defense and Adam Hall find¬ 
ing his stroke made things even 
sweeter for Pink. 

Chants of "Sharif" were 
heard all around Field 2 as fan 
favorite Sharif Uddin Momun 
reached base on four consecu¬ 
tive at bats. Pink won the game 
24-9 and were crowned 2013 
Fall 1-Pitch champions. 

DMSA wants to thank Dhah¬ 
ran Recreation, Reilly Financial 
Group and Schlumberger for 
their continued support of the 
League and the ever-popular 
1-Pitch Tournament. 


Roughnecks 
finish atop 
men's softball 
league 

ERIC DELUCIEN 
^AHRAN — The Dhahran 
Rou^necks finished the men's 
softball season with an excit¬ 
ing doubleheader on Dec. 11. 
The team went on to defeat the 
reigning 01' Skoolerz champs 
11-5, taming the Big Dogs 
with a 30-17 victory in the final 
game. Led by Louis Longoria, the 
Roughnecks were unstoppable. 
"We wanted to play our hearts 
out, and we had the talent to do 
it," said Longoria. The Rough¬ 
necks, only loss came from the 
Bookies in the last few games, 
leaving the Roughnecks with a 
13-1 record. 

Power hitter Doug Brem¬ 
mer socked 10 home runs, while 
veteran player Homer Guerrero 
recorded the best overall bat¬ 
ting average. Aggressive scor¬ 
ing in the beginning of games 
and consistent fielding made 
the Roughnecks formidable op¬ 
ponents. "The excitement and 
competition of teams are getting 
better every year as new play¬ 
ers join," said Ed Devlin, DMSA 
League president. 

Tentative start of spring sea¬ 
son is set for March 2, 2014. 
Anyone interested in joining 
should contact edward.devlin® 
aramco.com. 



Look of the 
leopard 


■ Muhammad Raziullah Khan 
captured this picture of a 
"leopard in action" while 
vacationing in Nairobi, Kenya 
in March 2013. The leopard 
was spotted in Masai-Mara 
forest, Kenya. Khan used 
a Fuji Film Fine Pix S3300 
camera. Khan lives and works 
in Dhahran as an IT system 
analyst in the IT Services 
Performance Management 
Division and has worked for 
the company for the past 10 
years. 




















